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D.O.No.F.91 -1l201 3(cS)

Yours sincerely,

(Jaspal S. andhu)

The Vice-Chancellor of all Universities.

Copy to :

\Publication Officer, UGC, New Delhi for uptoading on UGC website.

23d July, 2015

Dear Sir/Madam,

UGC had earlier sent an advisory vide letter No. 91-3/2014(GS) dated 28rh January, 2015
enumerating various- measures to prevent sexual harassment, followed by a letter dated
15'" June, 2015 for forwarding annual returns on cases of sexual harassment. you were
also requested to constitute Internal complaints committee (lcc) as per sexual
Harassment at workplace (prevention, prohibition and Redressaiy n6t, zotr and hold
regular meetings of the lcc and also ensure adequate publicity ibout it by displaying
p9:teF in prominent places, their contact details and the proceduie for filing ttie complain-t
with the lcc. copies of the earlier letters alongwith proforma are auai'lable on UGC
website i.e. www.ugc.ac.r'h under ,Notices' section.

You are, therefore, requested to send the Annual Return on cases of sexual Harassment
as per proforma for the period from 1"tApril, 20'14 lo 31st March, 201s and also details of
constitution of lcc to the U-GC on email i.e. ugc.iccgs@gmarT.com latest by 7rh August,
2015 so as to enable UGC to compile and furnish ihe information to the Gbvernment of
India This may also be brought to the notice of the colleges affiliated to Vour esteemed
University for compliance.

This may please be accorded Top priority,

With kind regards,
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Prof. Dr. JasPal S. Sandhu
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Ph., 0l l-?3239337, 23236288,

for : 0ll-?3238858, emoil r isrondhu.ugt@nk.in
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D.o. No. F.91-3/2014 (GS)

Dcar Sir/ Madam,

dhu)

Thc Vicc-Chancellor
(A11 676 Univcrsitics)

Januarv,2015

I81AN 2015

You may be aware that the UGC had constituted a Task Forcc to rcview the

cxisting arrangements for the safety and security of girls & women in particular
and oi-the enlire youth in general on the campuses of institutions of higher

lcarning. It is ncicssary that the University/Institute/College must have a

commitiee and a separaie cell to deal with issues of gender based violence and
gender sensitization programs, to evaluate, assist and support Higher
Educational Institutes to rneet certain requirements which will make mandatory

in order to give effect to a policy of zero tolerancc on campuscs for gcnder based

violence and harassment with-a view to eliminating cultures of impunity (and

also cultures of silcnce and complicity). The Cell could providc on-going

managemcnt advicc, supervision and gversight, as well as information matcrial
from iime-to-time. The senior officers/ faculty members, including Regisiral of

thc Urriversity, and Principal of the College should keep a closc watch to ensure

that such incidents do not occur at all.

Further, the Univcrsity/ Institute/college may dcvclop a page on their rvcb-site
for lodging such complaints of Sexual harassment and also placc a complalnt
registei in the Registiar/ Principal office for the purpose. If any such. incidcnt
.o*"" to thc noticc of the authorities, acrion should ilc takclr agaitrst thc crring
official/ faculty mcmbers promptly under intimation to UGC.

With rcgards,

4,

sft
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if,oft lotot tUorg, t'lerl Delhi'l10002

Ph.: 0l I -23232055, Tahlor : 0l l'23219716

froil,'ponkoirg,@nicin I ponkoiugt@gmoil'com

@
F-Frl'Fd

Dr. (Mrs.) Pankaj Mittal
(rormer rfrre-(honcclloi BPS Womln Uniufly' llclo)

mqtr qq*

Jolnt SectotarY

June,2015
No. F. 91-1l20r3 (GS)

The Vice Charrcellor
(Al1 706 Universities)

As Per list attached

115 JUN ZOI5

on the UGC Website'

Sub: Forrudtag of Aanual R€tum o! ca3e3 of Sexusl Harargoelt -

taE

I am directed to enclose letters No'C-36Oif/i/2010-PG dated 27e

February, 2O15 anct No'C-30O11/1/2015-Vig' Dated 12o' May' 2015

received from Ministry of Human Resource Develbpment regarding

forwarding of Annual Report on cases of Sexual Harassment' As the

information has to be furnished to the Minis* t tT:^:":*

Development immediately' you are requested to send the required

information for t-he period let April, 2o14 to 31* March' 2015 in the

encrosed proforma t' *" uo" t"t*:'" :::'-jT;fl :T: ::T:"J*
to furnish the information to MHRD for onwarc

An immediate action in the matter would be highly appreciated'

Encl: As above'

ffli$"" oflicer, ucc with 
" '"q"""t 
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Most Iomediate
No.C-3001t/12015-Vig

Govermnent of India
lvfnistry of Hrunan Resource Developm.elrt

(Deparment of Higber Educaion)
Vigilance Sec{ion

To

Room No23 l'C',.Shashi Bha ra!,
New Delhi, the 1{h&y, 201 5.

ffi'

SirAvladarru

I am directed to refer toVigilanc.e Wing,s lctte,r No . C-3ffiMf2llG,pc &red
Tf' Febrlu:ry 2015 on the abovc meirtioned srbjcct and to state thaf Amual Rcfim for
th9 ncriod from ld Apdl 2014 to 3lr ldarcl 2015 sought from thc aftac,bcd/
subordinatc officeV apt'onomoxs bodieV PSUs on *tich the Ministy has jurisdic'tiotr,
is still awaited fiom mti3t of irgaaizations. As thc inforortion has io bc iirnisbcd to
?OPT, it is once again rcqrmtd tlrat rbc rcqddb infwnaion may kindly bc

+tT"!,"d to Vigilancc Wing hunediately repeat-tnnediaaly to cnable is to foroish
the information to DOpT.

2. This may please be acoorded top pnonty.

c

Vice Chaocellor/Ditectors,
All autonomous Qrganizarions.
(As per list attached)

Subject-Forwarding q{A:rnual Rec4r on cares of Sorual Harassment - regurding.

Yorrs&ithttlly,

o

- .."i-

-r*urQ



To

No.c-36011/1/2010.PG.
Government of lndia

Ministry of Human Resource Development
(Department gf Higher Education)

vigilance-section

Most lmmediato

Room No.231'C, Shastri Bhawan,

New Delhi, the Jffebruary, 2015'

36;:i iirrr-*jsh c qfilo?

5A.ll .:tal.y
s96

Uute

reSardlng

The Head of Organizations,
(A,s per.llst attached!

o subjecti. Central Clvll servlcet (Conduct) Rules 1954 - G

stipulated time.

All Bureau Heads
as per list attaihed.

preventions of sexual harassment qf women at the workplace and

Annual Report on cases of Sexual Harassment - regarding'

Sir/Madam.

The undersigned is directed to forward herewith a copy of Depertment

of Persqnnel and Training (DoPTl's oM.No. 1101ry
2s February 2015 on the-above mentioned subiect to complv with fte
instructions/guidelines issued gy DOPT. tt is also requested to-ftrmish annual

return (as on 31d March) in the inplbsed profo'ima to the Ministry by 15s April

every ybar to enable Mgilance Wing to furnish the repot to DOPT within the

e
Yours faithfullY,

lc\€+r"-
(K.D. Verrt{a) '

Under ecretary (vig.)

Copy to

\N
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Subject:

No. 1 101 32/2014-E3tt (A-lll)
Govemment of lndia

Ministry of Personnel, Public Grlevences and Pensions
Department of Personnel and Training

Eslablishment Division

North Block, New Delhi
Dated February 2,2015

oFFlcf MEMORANDUM

Central Civil Services (Conduct) Rules 1964 - Guidelines regardrng
prevention of sexual harassment of women at the workplace- regarding

Following the promulgation of the Sexual Harassment of Women at Workplace

{Prevention, pr6triOition andRedressal) Act, 2013 tSl'il/1ffV(PPR) Actl3n! 19}mca!o1
of the sexual Harassment of women at wo*place (Prevention, Prohibition and

Redressat) Rules, 2013 [SH\ /W(PPR) Rulest on 09.12.2013 , the Government.has
recenly, on lg.tf.ZOta, notified the amendments to Central Civil Services (Conduct)

Rutes 1964 and Classification, control and Appeal Rules, 1965. The amendments

and other salient features of the AcU Rules was brought to the notice of all concerned

vide Office Memorandum of even no. dated 27 '11.2014. The amendments to the

central civil services (conduct) Rules 1964 and classmcation, control and Appeal

Rules, 1965 and the bffce Mimorandum dated 01.12.2014 are available on the

Department's website.

2. The following guidetines, conveying the decision of the Committee of

Secretaries on this iublect, were issued vide this Departments Ofiice Memorandum

No. 1 1013/3/2009-Estt.(A) dated 03.08.2009,

'As regards provisions for protection of women, it was suggested qa!. the

complJints iommittee mechanism provided under Vishakha guidelines

relating to sexual harassment should be strictly in. accordance 19 th."

judgm6nt and steps should be taken to ensute that the committee is
'etfdctive and functional at all times. lt would also be desirable for the

Committees to meet once a quarter' even if there is no live case, and

review preparedness to futfil all requirements of the Vishakha judgment in

the DepartmenUMinistry/ organization concemed."

3. As per the guidelines issued vide office Memorandum dated 21.07.2009' it is

also to be ensured that the Complaints Committee shall at all times be in existence

and changes in its composition, whenever necessary, should be made promptly and

adequateiy publicized. ihe composition of the Complaints Committee should also be

posted on-the websites of the concemed Ministries/Departments/Offices concemed'

4. Vide the Office Memorandum dated 01.12.2014, the attention of the Ministries/

Departments was also invited to the reporting requirements mentioned in the

SH\ M/(PPR) Act and SHVIM/(PPR) Rules.

\P
\
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I . All .Miniskies/ Depa.nments are requested to prease review the progress ofimplementation of the existing abovementioned guideiines issued in the afteimath of
the Vishakha judgment,

6. Attention of arr Ministries is invited to section 22 of the Act rerating to incrudingg:lT*lE in Annuat Report,.and to. request ttrat information retating io number ofcases nleo, rr any' and their disposar may be incruded in the Annuai Report of the
Ministry / Department.

7 ' All Minishies / Deoartments-are also requested to furnish an annuar return (as
on 31"tMarch) in the enitosed proforma o il,ir"o"lrir""i'or1gil1;':,'--' -'" '

Vt^oh
\ 1,." .

(J.A. lfiidyanathan)
l/ Director (E)

Telefax: 2309.3179

To

1- The Secretaries of all Ministries/ Departments2. PresiJent's Secretariat, New Delhi3. Mce-Presidenfs Secretariat, New Delhi4. The Prime Minister,s Ofiice, New Delhi5. Cabinet Secretariat, New Delhi
Q. Eajya Sabha SecretariaU Lok Sabha Secretariat, Neu, Delhi
1. F" Registrar General, the Supreme Court oitnOia, New Delhi
9. rn. Registrar, centrar Adminiirative Tribunat, Frin'cipat Benih, trtew Detri
9.- F" Comptroller and Auditor General ot tnJia,'Hew O-ettri
19. I.tt" Seoretary, Union Publiq Service Commiision, New Dethi.!1. 

$" 999Ft"w, Stafi Setecfon Commission, ttew Oettri
1?. T-!: Chie-f Mgitance fficers of the ail Minisiries/ Departments13. All attached offices under the Ministry of personner, public Grievances and

Pensions.
14. National Commission for Scheduled Castes, New Delhi
15. National Commission for Scheduled friOes,'ttew Oettri
16. National Commission for OBCs, New Delhi
lI. I||" Secgtary, Nationat Councii (JCM), 13, Feroze Shah Road, New Delhi18. Director(Administration), DopT 

' '

\,--1fl1!C.qOl|T)-for ptacing this Office Memorandum on the Website.zu. Htnot tjection for providing the Hindi translation



Reference: DQP&T O.M.No. 11013/2P014-Esft.A-lll datpd Fqb,ruarv 2. 2015

Annual Return on cases of Sexual HaraFsment

Pqriod :, 1$.Apri!....,......... to 31$ March. .........

Minislrv / Dqo?rtment :...................................,..,...............,.........

S.No. Ministry /
Department

Autonomous
Bodies

t. Number of complaints of sexual
harassment received in the year

2. Number of complaints disposed
off during the year

3. Number of cases pending for
more than 90 days

4. Number of workshops on
awareness programmes against
sexual harassment conducted
during the year

5. Nature of action

Note:

1. Information is to be provided in consolidated form in respect of Ministry/

Department as a whole (including Attached / Subordinate Offices).

Information consolidated in respect of autonomous bodies may be
provided in the appropriate column.


